CASINO VICTORIA LIMITED

PARTNERSHIP

Pay transparency report

Established in 2001, Casino Victoria is a vibrant entertainment hub featuring over 750 slot machines, live table
games, and various dining options. We offer a modern atmosphere with a 600-seat entertainment space
suitable for concerts, dinner theatre, and corporate events. Guests can enjoy a range of dining experiences,
including a casual pub-style restaurant and a fast-service Asian-inspired menu. With a team of ~200
knowledgeable staff members, our goal is to provide a community-oriented, welcoming atmosphere making it a

popular destination for both locals and tourists.

Employer details

Employer:
Address:
Reporting Year: 2026
Time Period:
NAICS Code:

Number of Employees: 50-299

@ Hourly pay

Mean hourly pay gap'

$1.00 Iy
$0.95 U
$0.89

Prefer not to say /
Unknown

In this organization women's average hourly wages
are 5% less than men's. For every dollar men earn in
average hourly wages, women earn 95 cents in
average hourly wages. *

Explanatory notes

CASINO VICTORIA LIMITED PARTNERSHIP
Suite 2400, 745 Thurlow Street, Vancouver, BC

January 1, 2025 - December 31, 2025

71 - Arts, entertainment and recreation

Median hourly pay gap?

$1.00 Iy
$0.87
$0.82

Women

Prefer not to say /
Unknown

In this organization women's median hourly wages
are 13% less than men's. For every dollar men earnin
median hourly wages, women earn 87 cents in median
hourly wages. *

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay

does not include bonuses and overtime.



2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.



Overtime pay

Mean overtime pay 3 Median overtime pay 4

This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.
Mean overtime paid hours 5 Median overtime paid hours 6

This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving overtime pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Explanatory notes

3. "Mean overtime pay" refers to overtime pay when averaged for each group.

4. "Median overtime pay" refers to the middle point of overtime pay for each group.

5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.

6. "Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.



Bonus pay

Mean bonus pay ’ Median bonus pay 8

$1.00 Men $1.00 By
Unknown Unknown

In this organization prefer not to say / unknown's In this organization prefer not to say / unknown's
average bonus pay is 22% more than men's. For every  median bonus pay is 2% more than men's. For every
dollar men earn in average bonus pay, prefer not to dollar men earn in median bonus pay, prefer not to
say / unknown earn $1.22 in average bonus pay. * say / unknown earn $1.02 in median bonus pay. *

Percentage of employees in each gender category receiving bonus pay

100% QY&
Prefer not to say / Unknown

Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.



Percentage of each gender in each pay quartile °

Upper hourly pay quartile (highest paid) T
Prefer not to say / Unknown (100%)

Upper middle hourly pay quartile t
Prefer not to say / Unknown (100%)

. . M Prefer not to say / Unknown
Lower middle hourly pay quartile t

Prefer not to say / Unknown (100%)

Lowest hourly pay quartile (lowest paid) t
Prefer not to say / Unknown (100%)

In this organization, Prefer not to say / Unknown occupy 100% of the highest paid jobs and 100% of the lowest
paid jobs.

t This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Explanatory notes

9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.





